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1. NguanwuruAannn (Trait Theories)

2. NYWANAANTIU (Behavioral Theories)

3. NufBeEnIunIsalLazn1eElndalauly (Contingency & Situational Theories)
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4. nzgunBadagunlauaziBaysainis (Transformational Leadership)
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(Behavioral Theory)
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(Contingency Theory)
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(Transformational Leadership)
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Lewin, Ohio State,
Michigan Studies

Fiedler, Hersey-Blanchard

Bass, Burns

Greenleaf
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nsRmuIRin luAnsTEn 21 AesnauduasranUduTauLasN1SUABULUA%RENS
$AALSIVAIENTINKINADNNTTINNIU SAUDUNALUTAE AISLUITU KAZAINUATANIIVDIFIAL
(Day, 2001; McCauley & Van Velsor, 2004)

1. nMsRaILIRdiNagns (Strategic Leadership Development)

2. NMSNRAIVINUNYIUINNTSU (Innovative and Adaptive Leadership)
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3. NIRAHUIHUNDANUNAINNA1BUAZNI5IIUNEGY (Inclusive Leadership)
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4. MIRAILIFUINIUATIS USRI URLasmALulag (Experiential and Technology-
Enhanced Learning)

5. N15IANaLazn1sUsUUIeE19saLlas (Evaluation and Continuous Improvement)
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1. nﬁﬁmu'wﬁﬁw‘if\maqwé (Strategic Leadership Development)

UNTFETIN ANAINT IUNITAALEINALNS (Strategic Thinking) N1SI1MHULAS
AnaUlaLTITEUU (Systemic Decision Making)
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2. MINAIEUNLTIUINNTTU (Innovative and Adaptive Leadership)
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19 design thinking, action learning, wag experimentation-based learning W
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3. AMSWAUIKUINDAUNAINUAIELAZNN55UNEY (Inclusive Leadership)
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A3NS5U HRD 13U workshops 1589 unconscious bias, mentoring, kaY coaching
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4. asiaungdrIun1siseusduURLazinalulad (Experiential and
Technology-Enhanced Learning)

1% simulation, role play, virtual reality, gamification Waas19UsEaun15alnng
SHVHTIRIELTY

ﬁﬁﬁ’]‘lﬁt’%‘&luiv\hu Useaunnsalasy (on-the-job experience) W52y feedback wa
coaching

n13lY e-Learning waz blended learning vihlvignunsawaunginlaagnssiaiiias
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5. ANsInnawarn15UsUUTeeE19naLilae (Evaluation  and  Continuous

Improvement)

1% 360-degree feedback, HR analytics, KPI alignment tNaRAAIUNAILINITHAS
Usganswa

USuugaldsunsuniy Yayadeuszdny (evidence-based HRD)
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¢ . d 74 . . . = o « cg Y
BIANTIUINTTL8US (Learning Organization) tU8931NATUATL3Y09 HRD  Yuagnu
AdeNAd NITENUAYY LAZNITETINANINIINRONNLDBABNIT8US (Day, 2001; Yukl,
2013)
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2. NMIENUAYULATINATINTNYINT H{U1Aaeduladn yaainsiitaan sudssunnl uas
1A39948 F1MTUNISITBUILALHAILINULEY ARAY LUSUATH mentoring, coaching Wag on-
the-job training e viEiseulasunisatuaywliliUnetenaiiies (Garavan, Carbery,
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