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ABSTRACT

The purposes of this descriptive research are to study the organizational commitment, and
Influencing Factors to the Affective Organization Commitment of Corrections Employee. The
researcher collects data from those of employee and executive of the Department of Corrections for
11,437 persons. Estimating a Proportion Sampling according to the method of Thompson is used to
define sample size. At 95% level of confidence, the sample size is equal to 372 samples. Finally, 410
surveys are collected according to target; dividing into 269 surveys of central administration
employee and 141 surveys of provincial administration employee (both provincial prison and district
prison). The analysis techniques being used are such as arithmetic mean, standard deviation,
Independent t-test analysis, and Hierarchical regression analysis.

The result of research found that the Affective Organization Commitment of Corrections
Employee appears in high level (Mean = 3.68 SD. = 0.73). Factors that influence to the Affective
Organization Commitment give a predictable result of 67% and factors of the organizational climate
give the most impact on the organizational commitment at a predictable result of 40%.

Keyword : organization commitment , the Department of Corrections, Hierarchical regression analysis
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