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Core Competencies Indicator of The Department of Corrections Employee

from The Second Orders Factor Analysis
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Abstract

This research has the objective to find Core Competencies Indicator of The Department of
Corrections Employee. The researcher collects data from those of employee and executive of the
Department of Corrections for 11,437 persons. Estimating a Proportion Sampling according to the
method of Thompson is used to define sample size. At 95% level of confidence, the sample size is
equal to 372 samples but the researcher puts more 10% to the sample size in order to avoid problem
of incomplete answers and gets 410 samples as a target. The Probability Sampling is used through the
technique of Stratified random sampling. Finally, 410 surveys are collected according to target. The
quantitative analysis is the analysis technique used, through The Second Orders Factor Analysis by
LISREL Program. The finding of research is that Core Competencies Indicator of The Department of
Corrections Employee derives firstly from Managerial Competencies, secondly from Leadership
Competencies, and lastly from Task Achievement Competencies.
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0.96 0.82
0.78 0.86
0.79 0.81
0.85 0.83
0.85 0.89
0.81 0.87

nuLEnaaun1Iaa3l (Reduced

form Equations) N32318A18NTNATEAIN
& A a & & A A o
240U32N0U NBILATIERIAUITTNaLLTIL N1
fAUNRDI HANTILATITHNLINFNTIOULAAN
YBITIRUNNNITNIITN N LAaNFNTTaU I
@1UN1IIANIT mnﬁqﬂ J89R9NNABAIUAIY

| Y o v U s QE o °’
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a tg { 1 v
a3z Yryyzand (2545) Niawadn auIINUAL



10

o £5 v A o o o o
MILEFNNTIUATINY UFUAUTAIN %
ABNHUAZEIBLUAAR  IUNITIANT  UATEH
mmLﬂu;‘ij’ﬁwﬁmmé’uﬁufﬁumamﬂﬁ"u
Usednsualuni1ivinew lay sussnusnanln
ﬁﬁumﬁ@m’ﬁﬂ:ayjluéﬁé’ugqﬁq@ Wanansan
=< & ' o o A '
fiadndsznavdosludrdunaas wuidn
anususalfuwifaudladyniadned

A A A & '

Y32aNIHa DI uasaUTenaudosuaIguITO LS
%é’ﬂiuﬁwuqmﬁﬂwm:muqﬂﬂaﬁﬁ,mﬁfﬂ
adﬁﬂsznaugoq@ FOAARBDINULUIAAVDI
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3.5 UaldnalLe
o v a o & X va o 12 v
f1niuni1iideasigideldly
Faranaine Naralsensasi
3.5.1 Jorananws IniBeulauiy
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Lﬁaiﬁmﬁwaamumsqdﬁlmmu (Sternberg

and Kolligian, 1990; Bowden and Masters,

1993; Burgoyne, 1993) N¥3nUsHangILduan
ﬁd%ﬁdmmﬁqmmwmadﬂuluadﬁmi Tuns
WA UszEnSanaedesnnns (Gibson, 2000;
Shermon, 2004; \n3nLABIa @wEdulna, 2546)
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dauuadsnantudnsluansmevas ns
Fauluszozen (longitudinal studies) Asa1In
v liifnnmnaasmsisofiTaandean

2. Qﬁﬁuhﬁ’]&l’]iﬂﬁﬂ‘k}’] lidiaawzngy
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