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Abstract

This research has objective and to study the participative management model of the Department of Corrections.
The researcher collects data from those of employee and executive of the Department of Corrections for 11,437 persons.
Estimating a Proportion Sampling according to the method of Thompson is used to define sample size. At 95% level of
confidence, the sample size is equal to 372 samples. Finally, 410 surveys are collected according to target. The analysis
techniques being used are such as arithmetic mean, standard deviation, and multiple regression analysis. The study of
Participative Management is found that Participative Management Models of the Corrections Department consist of
positive and negative influencing factors. Those positive influencing factors are respectively ranked, e.g. Personnel
Organization Climate, Managerial Competencies, Remuneration Organization Climate, Supervisory Organization
Climate, staff Relation Organization Climate. For the negative influencing factors are sequentially from Competencies of
Personal Attribute, Work Trait Organization Climate, Situational Leadership, and Normative Commitment to the

organization. Such models give a predictable value of 58% at the statistical significance of .01

Keywords : Participative management, The Department of Corrections, Multiple regression analysis
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Descriptive Statistics

Collinearity Statistics
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Mean Std. Deviation Tolerance VIF
MIaIuTIW 2.63 1.01
91Y 40.00 8.59 0.22 4.50
91YU 14.38 9.09 0.22 4.45
ussomaauInsaadn 3.47 0.67 0.26 3.85
VFTOMARTUMTVIMITYANA 3.36 0.70 0.26 3.88
VFTOMARTUANHUZ Y 3.69 0.65 0.34 2.95
VFTOIMAAUMTT IS VIRIRN TR0 3.40 0.80 0.28 3.60
vssmAduR s MU W 3.52 0.65 0.39 2.54
VITOIMARTUAIADUUNY 3.16 0.86 0.52 1.91
anugniuduiale 3.68 0.73 0.35 2.87
ANUFNHUATUNITAIDY 3.71 0.92 0.42 238
ANUHNIUATUDTTRAIY 3.77 0.74 0.36 2.79
Az uduiusnm 338 0.81 0.20 5.04
aziihdiumsdans 3.44 0.80 0.12 8.23
azdivuaaumsal 3.49 0.84 0.13 7.52
ﬁmmmﬁ’m“lélﬁmﬁﬂlmm 3.68 0.53 0.30 3.31
AuIITOUTAUFURUTAIN 3.68 0.52 0.21 4.77
aussouzduguanyuzdIuLAAa 3.72 0.52 0.27 3.75
AUTTOUZATUMITIANS 3.53 0.59 0.26 3.82
avssauzauanuiudii 3.62 0.60 0.27 3.70
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(Content  Validity) 91NAN3IAMIANNAIUNTZNTI
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of item — objective congruence) uazmﬂ'mmmﬁm
(Reliability — Test) Jaanuaeandoaniely (Internal
Method) 87838115909 duilszans

Consistency

uear1voe ATOULIA (Cronbach’s Alpha Coefficient)
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Hodeau B Std. Error Beta t p_value
91y 0.00 0.01 0.02 0.28 0.78
91991 -0.01 0.01 -0.12 -1.69 0.09
VssMAA Insadg 0.16 0.10 0.11 1.66 0.10
VITOMAAUMIVIMITYANA 0.49 0.09 034 5.35 <0.01%*
VFTOMARTIANHUZ Y -0.37 0.09 -0.24 -4.21 <0.01%*
USTONIARUNTVIMITVOIRIIAUTYN 0.22 0.08 0.18 2.84 <0.01%*
vssMAdIFu s A Uie s Y 0.25 0.08 0.16 3.13 <0.01%**
VFTOIMARTUAIADUUNY 0.30 0.05 0.26 571 <0.01%*
ANuENIUATIA T -0.12 0.08 -0.09 -1.63 0.10
ANUFNTUATUNITAIDY 0.06 0.06 0.06 1.17 0.24
ANUENHUAIUDTTRAFIY -0.15 0.07 -0.11 -1.99 0.05*
amziihduduiusan 0.10 0.09 0.08 1.06 0.29
azdhihdumsdams 0.15 0.12 0.12 125 0.21
amzdivuaniumsal -0.26 0.11 -0.21 -2.41 0.02*
aussouzaulidugniluay 0.09 0.11 0.05 0.79 0.43
AUTTOUTAUTUNUT N -0.07 0.14 -0.04 -0.50 0.62
AusToUzAIUAMANEUZAIUYANA -0.50 0.12 -0.26 -4.13 <0.01%*
AVTIOULAIUMITANS 0.51 0.11 0.30 4.68 <0.01%*
anssouzamanuiugi 0.18 0.1 0.10 1.66 0.10
(Constant) -0.51 0.34 -1.49 0.14

R =0.767 ; R’ =0.588 ; R’ (Adj.) = 0.567; F =29.244 (sig.< 0.01%%)
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