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Happy Workplace: Considerations and practices
for quality of life of labors
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Abstract
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This academic article was to study the approaches to create
happiness in the workplace and to consider the factors affecting to
the environment in the workplace from document and related research. The study
found that happy workplace was the condition in which labors were
satisfied in the work environment, good relationships with colleagues, and
motivation to work both monetary and non-monetary. The approaches for
creating happiness in the workplace should consider the clean of
workplace, hygienic condition and health of labors, implementation and
improvement of the award process continues and promotion of labor
relations. The factors affecting to the environment in the workplace were

leaderships, friendships, job inspiration, organization’s share value and

quality of work life.
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