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761 820 mi:né’aﬂqwﬂgugaﬁ%m%'umﬁ@mi 3(3-0-6)
(Advanced English in Management)

Rauly: snAnwgaauriu (S) Muim 761 820 MmdinguIugIEmIuAIIans e
I (S) Mudddszinaauszidouresmnainenas

Huy 1.1

n. edeay (lituniheia) Sun 12 wiheia

761 801 FUNN IR IANT 1: MaiawiTaquiwus 3(2-2-5)
LAZATINYINTIDY
(Operational Research Seminar I: Development of Dissertation Topic
and Research Methodology)

761 802 FNNUITBTIYJUANNT 2: MIFTINTOUNYBY) UAZNTAUUIAAMTIIY  3(2-2-5)
(Operational Research Seminar Il: Theoretical and Conceptual Framework
Construction)

761 803 fUNWITBIJUANT 3: nezuaumsiaiiudayauaziianzidaya 3(2—2-5)

(Operational Research Seminar lll: Data Collection and Analysis Process)
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761 804 RUNUWITTIVJUANIT 4: MIBUUNANITITBURZMTEIDANTUUEUD  3(2-2-5)
NANNII98
(Operational Research Seminar IV: Research Writing and Presentation

Preparation)

aa s
U. ABHYWNWD
q
Aa & A . A ' ' a
761 860 @Jwguwuﬁ (Vanguinn) 48 AWIILNG

(Dissertation)

wuy 2.1

M. IYIBIVIAY 1% 18 nefa

761 805 IS uismaas 3(3-0-6)
(Philosophy of Science)

761 806 32 08U TIMINgANIINAFAS LAZNNINNIIANNT 1 3(3-0-6)
(Research Methodology in Behavioral Science and Management 1)

761 807 321 f8UAPIUNINDANTIUAIFAS LATNIINTIANNT 2 3(3-0-6)
(Research Methodology in Behavioral Science and Management 1)

761 808 29ANILAz NG AnTINasdmMIRalnal wazwats 3(3-0-6)
(Modern and Postmodern Organization and Organization Behavior)

761 809 MM IaNe Il wazwIRaE 3(3-0-6)
(Modern and Post modern Management)

761 810 suvwsz@ulynin1InmIaanis 3(3-0-6)

(Seminar on Selected Issues in Management)

E KXo &

2. 318938180 (18oNAVATILEN/ LIWIITILEN) 1WA 6 RiBia  NIRBNANBIGDY

Founy 2 Medmanivien/ wawsdTiiientew wazasinulszlaulynin133Tunanwnnsaaii

Qi Anwus
(1) M3IANTITBIAMINIATIUALLONZY
761 821 FUNWINIITINIINIIIANIBIANITNIATFUSLONT Y 1 3(2-2-5)
(Seminar and Workshop on Public and Private Organization Management I)
761 822 FUAUINNIITINIINITANIDIANINIATIURLLONT U 2 3(2-2-5)
(Seminar and Workshop on Public and Private Organization Management Il)
(2 msfi'fmm‘m%'wmmmwiﬁ'am‘sﬁmm
761 823 FUNNMITINMINITIAMINTWENTU ] oM Inamw 1 3(2—2-5)
(Seminar and Workshop on Human Resource Management for Development [)
761 824 FUNMINITITIMINITIANTNINENTA Y] RamINaw 2 3(2—2-5)

(Seminar and Workshop on Human Resource Management for Development II)
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(3) ms{fﬂmsq(ﬂa’mnﬁa\imi‘u%mil,m:miviaaL‘ﬁm
761 825 é(wummﬁmmimﬁ@msqmm%msuu’%n’mm:msﬁauﬁm 1 3(2-2-5)
(Seminar and Workshop on Hospitality and Tourism Industry Management 1)
761 826 é’uwm‘mﬁ‘mmimﬁ@m‘sqmamﬂiiw’%mma:miﬁamﬁm 2 3(2-2-5)

(Seminar and Workshop on Hospitality and Tourism Industry Management 1)

(4) M3sAMsRILINS DN
761 827 SN TIMINITAMIFILIARDY 1 3(2-2-5)
(Seminar and Workshop on Environmental Management 1)
761 828 FUNUINNIITININITSANIIRIUIARDY 2 3(2—2-5)

(Seminar and Workshop on Environmental Management 1)

(5) N1IIANTIININAINTNTINBAT
761 829 FUUWINNITINTNMIIAMINTNEINTATLNEAT 1 3(2—2-5)
(Seminar and Workshop on Agricultural Resource Management |)
761 830 FNUWNNITINTMITAMINTNEINTAINUNEAT 2 3(2—2-5)

(Seminar and Workshop on Agricultural Resource Management II)

Aaa 4
A. ABYANHKS
Q
761 861 quijfiwus (@dnfouin) 36 Wwiwia

(Dissertation)

A1asuneIeInm
waUszdnedm 930377 PWIURUILNG
761 801 funw T3 JuanT 1: myvawidequinusuazitinenaids  3(2-2-5)

(Operational Research Seminar I: Development of Dissertation Topic

and Research Methodology)

anwmlssduindufifistunmsimiants anviayaeslywiniise anudd
yasadaquinus undsfinnvasdoys Uszlomiianaiiesldsuaniduny nsauuwidaildlumsise
mwﬁﬁﬁmﬁ'vm’%mﬁa LLa:m‘sﬁ@umqmmwmaom’%aaﬁanmawﬁa;&a mnanaiiadinslunsldings
Tayamuinglizasdniidoudazdavasquinus

Study selected research problems in the area of management, appraise study
significance, data sources expected results as conceptual framework to be used in the research, and
theories related to the research instruments and the quality development of the research instruments as

well as methods of data collection.

761 802 RUNUWITTIVJUANIT 2: NMIFTNNIDUNOBHUAENTOUUWIAANTIY  3(2-2-5)
(Operational Research Seminar Il: Theoretical and Conceptual

Framework Construction)
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Arniadunan: 761 801 daWITTIUJUAMT 1: madawitaqujinusuaz
NN

MINUNIUNY S 18z IINIUNMIgTINToUNY B UazNIoULUIAAIIVLEATEINTT
39 w%”auﬁnLauaNamiﬁ'@ummaumwﬁLLa:ﬂsamLmﬁmmmamaaﬂﬁv‘hqwﬁﬁwuﬁﬁ%’mw WATATINY
Yoy LLazi'@qﬂs:auﬁmaamﬁ%’uﬁvlﬁmﬂmiiiﬁmwms NOug KANMT UWIAA LazRANANAMWANIIN
NANNTILA I@ﬂﬁmiﬁ?&mmLLaﬂLﬂﬁlﬂuﬁﬂujﬁ'u;jﬁﬁ’mﬁwm ;jmaqm?‘@ﬁmﬂﬁgwms_mumﬂ%'g!,l,az
LonTH uazAMENIIUMIYS NI qufinus

Review of literature on the process of theoretical and conceptual research framework
construction for dissertations. Presentation of a clear theoretical and conceptual research framework
resulting from the integration of theories, principles, concepts and generalizations. Discussion is conducted
among the participants, invited experts from public and private sectors and the dissertation advisory

committee.

761 803 funwITBa JuanT 3: nznaunsiaiiudayauazmsiienzidoys  3(2-2-5)

(Operational Research Seminar Ill: Data Collection and Analysis Process)

Jivaunan: 761 802 FUNWIIILTIVJUANT 2: NI&TINIBUN L]

LRZNIDULUWIAANITIVY

ﬂi:mumi%'@Lﬁi.l‘ﬁagal,l,a:mﬁLﬂiﬁ:ﬁ‘ﬁaga mﬂﬁﬂmﬁ’am’mﬁaga wazadanldlums
Aenzidays nsudananisitanzidays wazmsaninsinsaldadunuainnie fmsuanilaon
AMNAaLAUN N TINENIW ﬁjﬂsoqmgeﬁﬁmmﬂmumﬂ?guauanmu LaTATENIINNIAUT NI
quiiwus

Processes of data collecting and analysizing: techniques of data and statistics gathering,
data interpretation as well as discussion on research results. There is workshop session in which ideas
are exchanged among the participants, invited experts from public and private sectors and the dissertation

advisory committee.

761 804 RUNUWIITIVJUANIT 4: NMITUUNANIIITLURZNTLAILNNNT 3(2—2-5)
WURUINANTIY
(Operational Research Seminar IV: Research Writing and
Presentation Preparation)
Amdseunion: 761 803 AU IIBITIUFIANT 3: nszuwmMIaLiuTeya
wazmMIieMzRdaya
ﬁwmuaiwaaﬁmmammmwamﬁfﬁ'ﬂﬁLﬂuﬁaﬁuwudaﬁﬂszwé’wm Fadsznavday
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Presentation of the holistic research finding in the seminar / workshop session for
discussion and idea exchange among the participants and invited internal and external experts.
Suggestions from the participants and experts will validate the student’s dissertation upon the consent of

the dissertation advisory committee.

761 805 Usruismaas 3(3-0-6)

(Philosophy of Science)

iamuazdsmslumsinsnd$ogn dninfausoan et ussdsmsdnmusraninda
anu Uisgnunaedanai nsdumanuinmainsmaai anuineinsmaaiiunalasnslunide
mﬂ‘ﬁmqmﬂumﬁ% N138UUATANINUNY miézomaumﬁﬁ wazuwANARANIAUNLAUZNT
INPIAFAT ANMVFNAUTITHINNITNTITBULUEI 9 Lﬁaa‘?ﬂdif\%amaaumwﬁ Twfansasndsluns
NAFUNT 1)

Contents and methods of philosophical studies, philosophical schools of thought.
Contents and methods of studying philosophical epistemology. Philosophy and theories of knowledge,
scientific inquiry, scientific knowledge and means of research. The utilization of reasoning during
conduction, explanation and prediction of research. Theoretical framework formulation and techniques of
scientific inquiry. The relationship between various research methods towards theory construction or

verification as well as utilization of logic in theory verification.

761 806 28U uMmIngAnTInaaasuaznIIN1TIanIg 1 3(3-0-6)

(Research Methodology in Behavioral Science and Management 1)

NOBHUazUUINIL JUAVEINTTLIUNNIITLNINO AN TTNAIFATUAZITLAIFAIVDINTIAL
Tuaawitnsisuasudnstmualsznduiywiniiiss mashenseunges nTeuuwIAUAG uAzNTEY
Ujdansidulumsfudunaned dszmnsuaznisguaiagng mﬁ@@héf’aLLﬁJiLLazaammu‘i%’mﬁamqu
ANULUIUTIU MIvaiuuNTaya msldafafimanzay (sBausTeny sbasnede / aﬁaﬁv’ugd) luns
"3Lﬂi’l:ﬁLLa:ﬂ’]i‘WUﬁﬂiniﬁﬂ%mﬁvlﬁil’mﬂ’]ﬁ{ﬂ LAZMTILRUONANNTIE ANBIANHUSVAINTITUNIINNT
UIANTIAMTULLA 9 1% MIIseLFaulanny M3Ideaatiu / 84607 LaznIIeUTzIduna

Theories and operational guidelines of research processes in behavioral science
research and research ethics. Studies of research methodology including research problem identification;
theoretical, conceptual and operational framework construction in knowledge inquiry; population and
sampling; variable measurement, research design, data collection techniques, appropriate statistics
selection (descriptive and inferential / advanced statistical) for an analysis, prediction and research result
presentation. Exploring management research, policy research, institutional research and evaluative

research.

761 807 s 8u3FIuMIng AnTInmaasuaznIIN1IIaNs 2 3(3-0-6)
(Research Methodology in Behavioral Science and Management 1)

Amdenunaw: 761 806 sxidaudFTITuNINANIINAIFASUALNIINNTIANTT 1
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AnusuNBEIznIvl ST RUslna LLa:mmﬁﬂqﬂmaﬁ'ﬂﬁ'muﬁw’i%‘mﬁ%’aﬁaa@ﬂﬁaa
Au AN UToUABLLUWINIIMTITEMEATMININIMaaT fuuwINMITBEuaWauadlTsgN
dafinzfion uazdringmanifion milensianudanlomamninsunisuimsians madies
§1m3 uazmaifesndaulomeiuiugiumlisgnildsnegs anwianuizad ansmzuaAin1side
\Ban MW arasauansmzraywInATsfmanzanaslinmdsodalsanm WIBNTILLEIA NN
WA EN IR LU LN NN

The relationship between the philosophy of science in modern and postmodern
congruent research methodologies. Comparative study of research methodologies: positivism, scientific
inquiry and qualitative research design, existentialism, and phenomenology,. An analysis of the association
between managerial decision making and policy; their philosophical foundations. Studying the objectives,
characteristics and techniques of qualitative research. Examine the nature of research problems:

quantitative; qualitative; and combinations of both.

761 808 p9aAMILATNnAnTINadA M IRa s IR LAz IR 3(3-0- 6)
(Modern and Postmodern Organization and Organization Behavior)
MIIIAWINTVBING B 89ANIIUAL IR § VaINO1T I3 laTIas1svas 8461371

Wit MLAzaTUNsadAnTaN e IRl uaT IR Y wqwﬁaaﬁmimmimz wqwﬁua:uiuu@L?imﬁ'qu?miw

29ANNT wqﬁmmnq’w migala m’;:@ﬁﬂuaaﬁmi MMTITUHRBIANT MIAadaFoss  anudauds

TAUTIINAIANITUAZNNITAM TR TTHUS nirﬁﬁnmwm‘nLLa:'3%miﬁﬁfﬂu'%mi§'®miﬂszqnﬁuium’?

LLa:mwﬁaaﬁmi LaTWHANTINBIAMIIMMILSWITIANTasa M Iaa s lns LAz aLY
Examine the evolution of organization theories; their dimensions; structures; describe

and explain modern and postmodern organization. Public organization theories, concepts and theories

concerning organizational behavior, group behavior, motivation, organization leadership, organizational
planning communication, conflict, organizational culture and organizational learning management. Case
studies exploring the application of organizational behavior concepts and theories into roles and strategies

for modern and postmodern managers to effectively run their organizations.

761 809 mMIdamsaNs lnauaswIans 3(3-0-6)

(Modern and Postmodern Management)

JrIAunaw: 761 808 aIANTUAZWANTINBIAMIFNE BN LAz WIRIE

nouinsians sluudussuianssumIinsianms Saflanauduusiunszuaunves
MIvIn1Iaans JduuureimItamalslnaduazwiaals S TeRdsiauanurmefiinusmssans
ﬂszaﬂuamanﬁniﬂa]a;ﬁ'mmzamﬂm Bnmeisndureinuinssanislunissanisanariime ns
sanmanaluladasawna n3sansanuidss mysanmsanadauds nssansmalasuudas wazns
AANNITIUIAIUTITY

Management theories, concepts, and innovations, with particular regards to modern and
postmodern management processes and styles. Analyzes the challenges facing managers in everyday

and future, and the skills required to meet these challenges. Information technology management, risk
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management, conflict management, change management and cross cultural management will also be

included.

761 810 suNdszandyninienisaanis 3(3-0-6)
(Seminar on Selected Issues in Management)
é’uwuﬁmezﬁuaz’imitﬁﬂizLﬁuﬂtgmsluﬂizmumiu%wﬁﬁ'@mimﬂlﬁu’%uwadﬁmi

siuﬁuﬁnwnﬁmﬁum’mjﬁ’l 2385TIUNINTUNATAILALAITUIHITIANIT N1T8BNULLBIANNT N5

PIUHBLRZMIANRUNTT NTIANIIANUALES ﬂ’]iﬁl@m'ﬁﬂ’ﬂméﬂ\‘] LL&Zﬂ’]iﬁq]’@m’liﬂ’]iLﬂgEI‘I«LLL‘]JEN ﬂty‘ﬁ’]

Aarnmasuamnluduineuisodszans usshnamsdnesisoaneilnelutwdon
Seminars on issues and problems found in processes of organizational management;

focusing on critical issues in leadership, management ethics, corporate planning, organizational design,

corporate governance, conflict management, risk management and change management. Empirical
research related to management issues and problems will be conducted and presented for class

discussion.

761 820 mizn5\mqwﬁv'u§dém%'mﬁ%'@mi 3(3-0-6)
(Advanced English in Management)
Fowlumedn: infnsaunI (S) 11831 761 820 mmé’onqwﬂy'ugoém%'u
MM Wihadem (S) mmadszinaausziisuvas
Ui Ineas
WU NN BN B89N0 e TasidurinEen1381m MInawnTdou uasninsedug au
misnLﬁam%ulﬁﬁfﬂﬁﬂmﬁmmmminlumid'}mﬁav‘hmmtﬁﬂﬂuﬁaamﬁamimﬁ‘mms WazAN3
Tnifdumsndingeiisanmiidefaw unanuignnsannIa iz wisieussdmfiisitas
NUENNITINTIAMNT
Develop English proficiency with emphasis on reading skills. Development of writing and
other language skills are additionally offered to reinforce student’s reading ability, and to understand the

academic information and new English knowledge from newspapers and journal articles, as well as

authentic textbooks which are related to this area of management.

761 821 FUNWINNITININMITANIIBIANIINIATTUAZLONTL 1 3(2—2-5)

(Seminar and Workshop on Public and Private Organization Management 1)

FTUUFIAN M3ded N13UNATEY LATHINA UATRAUINMIIUNIILINITANITBIANIINIATE
waztanam noluuslaseais winf uazausuRuiessTUL anmuaziianiasddznaudiuyana
Afion Saussin uaznafigusanaesgandn anuFuRuiseninsasdmsluresin dszing wazwiwnmd
ﬂg‘jé’uﬁuﬁmadn’mﬂ'é"smuﬂmmads:uuﬁﬁ@iamsu’%mﬁ@miadﬁmi MIWUNBLIEMTIANTTINAYNT
u,a:msﬂi:qn@i‘ﬂ']su’%mﬁ@mﬂ%aﬂaq‘nﬂummﬁﬂmmmmsmumw%mimnﬂﬁﬂuLLiJm lasf
NItAFANEN
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Social, political, governance and economic systems of public and private organization
management in structure, function and system relations. Examine the organization of components;
personnel, values, culture and participation of members in an organization. The relationship between local,
national and international organizations. The interaction of system changes towards organizational
management, strategic planning and management, and it's application to solving public problems and

managing changes. (case studies).

761 822 FNNWINNIITININITANTBIANITNIATFURLLONTU 2 3(2—2-5)
(Seminar and Workshop on Public and Private Organization Management Il)
AUIAUNan: 761 821 FUNUWINIITINIINIIANIBIANINATFUALONTY 1
unumasy maantu uazmadszmaulugusiidunianediauidanmeday
Wisnudssaaaana anusndulumsdiudfouasdmslisennsasivaniniilaouudssedisfiany
JuRazaudadauuaznMINaw dnsunuinsatasdnmsludienuduiusiugidwldswdsludian
myienziulouemmime uaznaiulonellgnnl jua I@ﬂmﬂ%’gLLa:Laﬂ"nuﬁﬁwammwiam'i
UIMI90NT09ANNT
The roles of public, private and civil sectors in environment change. Re-organization
needs within changing situations showing social responsibility and development. Studying the role of
organizations in relation to the ‘stakeholder society’. Analyzing public policy, and it's implementation by

public and private sectors, which impact organizational management.

761 823 é’uwuwmﬁﬂmmimﬁﬂmw%’wmﬂimgﬁﬁLﬁamiﬂ'@um 1 3(2—2-5)
(Seminar and Workshop on Human Resource Management for Development [)
Naﬂim‘umadmiﬁmifﬁ'@miﬂ%'wmmm&mﬂuaaﬂrmi I@m%aﬂm%ﬁﬁﬁmaw%'wmm

u%wﬂmmuﬂaﬂq‘ﬂf msmnaaquuﬁLLazLLuamdﬂﬁﬂﬁﬁ'ﬁlumiu’%mi’%’ﬂms LazNSLEINET9Ta

mmmmin“nadw%'wmmmwﬂ NGVGIRE Sﬂumiu’%mﬁ'@miLLazmiLa’%uﬁw"i@mwmmin"uad
w%’wmnsm&wﬁ szuunIdszdunisUuaen szuunslisneia LLa:mﬂﬁLLmﬁ@nwsaanuiuw%'wmni
ugwﬂ@um’%aaﬁaiumiﬁwmLa’%m%a%mmmmmmaa‘n%"wmnmgﬁﬂ

The impacts of human resource management upon organizations; linking human
resource functions to strategic plans. Examining the theoretical and practical applications of human
resource management and capabilities building. Various state of art techniques in human resource
management and capabilities building will be discussed: performance appraisal systems, reward systems
and the application of human capital investment concepts as a tool for enhancing human resource

capabilities.

761 824 FUNWINMIITIMIMITANINTNINIIYESNO M IRAW 2 3(2—2-5)
(Seminar and Workshop on Human Resource Management for
Development Il)

AT109AUNaW: 761 823 éTaJummﬁ“mmimﬁ@nﬁﬂ%’wmmwwﬁﬁamiﬁwuﬂ
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Usrn noefuazuluieinmensdnesnfiminzauiudnngmsainediag dns3smahduuouazalu
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Social phenomena in human resource development systems, learning organizations and
institutions. Public and private policies towards human resource capability buildings; linking philosophical,
theoretical and conceptual education appropriately to social phenomena. Studies in the application of
educational models and concepts on the enhancement of human resource capability for competitive

management (case studies).

761 825 é’uwmmﬁﬂmmimﬁﬂmsqmm%ﬂiiw’%mi 3(2-2-5)
wazmMIviaaLfin 1
(Seminar and Workshop on Hospitality and Tourism Industry Management 1)
ﬂi’]ﬂgmsfﬁﬁ'mﬁ'umw%mi%'ﬂmiq@m‘vmimu‘%mi LLazﬂ’]iYia\‘iL“?iﬂ’J ‘Vi‘lﬁ’]uﬂ’]i
UIN1TIANITIANTT ﬂ’lsé‘fﬂmw%'wmrm_qlﬂﬂa miﬁ'ﬂmiqmmwmw%mi NMINTNEINIDITNTI ALK
'E'@uuﬁimmiﬂumﬂﬁu’%mimsﬁauﬁm LLa:mmm@msﬁaaLﬁm smﬁ%ﬁwssuiumﬁmmi
2ARIMNIINLING LLa:msViaaLﬁUﬂ@ﬂawﬁﬂﬂ%'myﬂ WIAa LazRanMIRAWINIYia A0t sBu
Hospitality and the tourism industry, including organization management, human resource
management, service quality management, the management and utilization of natural and cultural
resource in tourism services, as well as tourism marketing. Ethics in the hospitality and tourism industry;

discussions on the philosophy concepts and principles of sustainable tourism development.

761 826 é:faJ&l%’lﬂ’]d‘i“}jm’ﬁmié‘f@ﬂﬁq@a’mmmu’%mmazmiﬁadLﬁm 2 3(2-2-5)
(Seminar and Workshop on Hospitality and Tourism Industry Management I1)
Amdsaunion: 761 825 RUNWINNITININIIANMIYAMANTINLINT
wazMSriafind 1
ﬂﬁﬂgmirﬁﬁLﬁm‘ﬁaaﬁ’umm’%ms{f@miqmm‘v\ﬂisw’%ms wazmsviaafinn wloun
dom’%uqmm%msumiﬁaaLﬁm waznmsthwlosgnsdjidlasniasy maenouuaz mivaufisanu
gmmamgmu PUFUALWIAG ﬂﬁﬂﬂ’]iLLa:EﬂLLUUﬂ’]iU%%Wif;}‘ﬂﬂ’]i@‘ﬂa’]%ﬂiill‘].l%ﬂ’]il,mtﬂ’]‘i‘ﬂ'adL‘ﬁlfJ’J‘ﬁ
LAUNZAUROAARBINULILNNIIFINY TRIUTITN éau’mﬁau LLa:ﬂizLLamiLiJaiEJuLLﬂaﬂuIamﬁi'@lﬁ
Hospitality and tourism industry management. Examine the public, private and community
policies towards implementation of promoting general tourism and community based tourism. Concepts,
principles and patterns in hospitality management and tourism, appropriate to social, cultural,

environmental and global contexts.

761 827 FNUWINWITINITNTIANIIRILIAR DN 1 3(2—2-5)

(Seminar and Workshop on Environmental Management |)
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WaniassgRauarfiaulanarduuiogn wwndauazndnnmanawiainigsBiu wlossuazununisdanis
Qmm‘w?}mmﬁau ‘ﬂfy}%ﬁLL&&N&ﬂ?zﬂUgdLLﬁﬁﬁauﬁLﬁ@]ﬁ]"lﬂﬂ’]iﬁ@nu"l ﬂ’]‘iﬂi:Lﬁ%Nﬂﬂ‘S:ﬂUédLL’J@ﬁa&J n13
"aﬂ’@ﬂ’]iﬂ’ﬂllLéﬂdﬁ?u%du’)ﬂﬁﬂ&l ﬂ’]iﬁ%lﬂdl,l,atﬁl@&lu’]‘ﬂ%ﬂﬁiiw LﬁaqmmwﬁaLn(ﬂaﬁ”auﬁw%’umiﬁ'@umﬂizmﬁ

Evidence, trends and problems related to the utilization of natural and environmental
resources for socio-economic development by adapting philosophical, concepts and principles in
sustainable development. Public and private policies and plans towards the management of environmental
quality. Problems and the environmental impact, resulting from development programs. Environmental
impact assessment, environmental risk management and ethical development programs which enhance

environmental quality; national development will be reviewed.

761 828 FUNINMIBTINMINTSAMIFILIATDN 2 3(2—2-5)

(Seminar and Workshop on Environmental Management 11)

SpIRUnan: 761 827 ANNWINIIITINIINFIAMIFILINGDN 1

ﬂﬁu‘%miﬁ'@miqmmw%LL’mﬁau Iﬂm%auimﬁdﬂﬂmu WK BazlATINITIANNT
QMﬂ’]WéGLL’J@]éla&lmadﬂ’]ﬂ%'ELLazmﬂ"ﬁu @laam}mzuumwm%a Atheal i'wuﬁﬁwuaaqﬂﬂa BIANITUAL
TUTH lagldwanmsuaznizuawnisedilszandlunmsdssifindan waznsud ludgmierwnsuing
%’@mmmmw'émmﬁaw

Environmental resource management relating to public and private policies, plans and
program management for environmental quality, including belief systems, values and cultures of individual,
organizations and communities; adapting principles and empirical research processes in evaluating and

solving environmental problems.

761 829 FUUWINNITINTMITAMINTNLINTAINEAT 1 3(2—2-5)

(Seminar and Workshop on Agricultural Resource Management [)

g Wln Lazn Tl nIWeININIINEaT 1mz<§'ﬁﬁ;amﬂ sruumainsasiulszinglng
Nani:ﬂu“uaanﬁl,ﬂ'é"sul,l,ﬂaamammgﬁmm:é’om amatadanamenn uasiinwiifinadaninenns
M9NEAs kazszuurada tiudunTsununiTsanisiEninensmaineasifegnsirialasnis
Uszgndlfszuumiswnanendensas WiAanianmwnanzauiudnann waluladuaziuindandng 7
flog

Agricultural resource problems at the micro level and agricultural systems in Thailand.
Examining the impacts of socio-economic change, physical and biological factors affecting agricultural
resources and farming systems, focusing on the application of geographical in formation systems for the

planning and managing of limited agricultural resources to induce appropriate productivity for existing

potential technology and environment.

761 830 FNUWINWNITINIINITIANININLINININNEAT 2 3(2—2-5)

(Seminar and Workshop on Agricultural Resource Management Il)
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wdauaznguifiioadasiunsuimsanmimanseuaznineninelduiunves
faan U3 ngnIniuazgd53Iu09n1Iuin1IdanImaineas wasninensluszauanna lasdiamed
Iwniidouloiumwifa noug wlouiy Lm:msﬁWIUmleﬂg'(miﬂﬁﬁ'aﬁgwmmﬂ%'g MALANTUHLAZNIA
Uysm17% mamuﬁ’nauagﬂLLuumﬁu"imsaﬁ'@mimimwm LLﬂxVI%’Wil’mi‘ﬁL%NWZ@NI%S&@TU‘Q@I’I’WILL&:
ANARNIA

Agricultural management concepts and theories in the social context. Analysis and
discussion of agricultural management and resources at the macro level; concepts, theories, policies and
their implementation by public and private organizations and citizens. Micro and macro level patterns of

agricultural resources management.

761 860 quiiwut (anfouini) 48 wiBna
(Dissertation)
?Iﬂ‘ifﬂﬂuﬂ’ﬂ’]‘ﬂElluﬂizl,(ﬂu‘ﬂLﬂEJ’J“I]E]\‘lﬂ‘l_lﬂ’]i'Ui‘ﬁ’]i"ﬂ@ﬂﬂisl,uLL“llu\‘I’J"]ﬂLE]ﬂI@]’]"HWLE]ﬂ‘ViuG

muﬁﬁmuﬂvl,ﬂulmaai’wmé’ngmﬂué’ﬂumzw‘iﬂ g3 LLﬂ$Lﬂ%ﬂﬂ?&lﬁ@%ﬁ&lﬁ%’]dﬁiiﬂf LLa%T(ﬂﬁ’ﬁ’]f;lx‘l’]%

mﬁ%’alué’ﬂHmzmiﬁwmmgﬂmj ANNINTIIURINA
Conduct multi-disciplinary, innovative research on management issues related to the
student’s selected major field of study as specified in the curriculum structure and prepare research with a

standardized ‘new knowledge’ approach.

761 861 quijiwus (anfouini) 36 WiEna
(Dissertation)
P Ao < A4 o o - o a a 4
?mmmﬂuﬂa‘:muﬂzymﬂmmmaaﬂumimmm@mﬂmmmamLaﬂiﬂamﬂLaﬂ%ua
@nuﬁﬁwu@vl'ﬂﬂmm%wawé’ngm LLﬂ$Lﬂuﬂ’J']3Ja®%L%3Jﬁ%/’]\‘iﬁiiﬂ( LLaz%ﬂﬁ’]iWﬂd’]uﬂWi%ﬁTﬂﬁﬁ
qmmwgumLLazﬂ'aiﬁLﬁ@mw3\1ﬁ’nﬂﬁwmﬁmmnmﬁm%w
Conduct innovative research on management issues related to the student’s selected
major field of study as specified in the curriculum structure and prepare research that has a high quality

and renders academic and professional advancement.
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